
President and Chief Executive Officer Job Description  
 
 

The President/CEO is responsible for developing the vision, adhering to policies, achieving goals and 
assisting the Board in fulfilling its responsibilities. All President/CEO practices, activities and decisions 
are to be lawful, prudent, consistent with commonly accepted business and professional ethics, and 
based on scriptural principles. The President/CEO must have exemplary character, be enthusiastic 
about the mission of LSEM and be committed to excellence. Subject to the leadership and supervision 
of the Board, the President/CEO will: 
 
1. Serve as an ex-officio, non-voting member of the Board of Trustees. 
2. Have primary responsibility to develop the vision and mission of LSEM subject to approval of the 

Board. 
3. Develop objectives to achieve the mission of LSEM. 
4. Provide adequate counsel to the Board. 
5. Relate to the Board with integrity and honesty 
6. Develop, with the Chairperson, an agenda for the Board meetings 
7. Assist the Board in recruiting Board members and providing orientation for new members. 
8. Secure an annual financial audit and report findings and recommendations to the executive 

committee and the entire Board. 
9. Prepare an annual operational and capital outlay budget for presentation to the executive committee 

and approval by the Board. 
10. Hire, supervise, discharge, evaluate and develop an administrative team to achieve the goals of 

LSEM. 
11. Provide leadership to administrators and staff to encourage and enable best practices in all 

operations. 
12. Define the expectations of personnel through the development of job descriptions for each member 

of the staff. 
13. Sign, on behalf of LSEM and when duly authorized to do so, all contracts, orders, deeds, liens, 

guarantees, licenses, and other instruments of a special nature, unless the signing and execution 
thereof shall be limited or expressly delegated by the Board to another officer or agent of LSEM. 
 


